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Hold Us To Higher Standards

Sally Yoder, SHRM-CP 
Director of Human Resources

Sally Yoder is Director of Human Resources at Dunham & Associates 
Investment Counsel, Inc. (DAIC) and Dunham Trust Company (DTC).  She has 
more than 16 years of experience in human resources and is responsible 
for strategic and operational human resources at DAIC and DTC – from 
benefits, talent acquisition and employee relations to implementing and 
maintaining the company’s HRIS. 

Sally joined DAIC in November 2017 after 15 plus years of management 
experience in high tech start-ups, specifically engineering and scientific 
research and development companies. Prior to joining DAIC, she served 
as Director of HR for TAE Technologies in Orange County, HR Manager for 
ATA Engineering in San Diego, and HR Manager for Archimedes Technology 
Group. 

Sally has a B.A. degree in Political Science from Miami University in Oxford, 
Ohio, a Certificate of Human Resource Management from the University of 
California, San Diego (UCSD), and her SHRM-CP certification. 

A long-time resident of San Diego, Sally is the proud mom of a married 
son who is a chemistry graduate from the University of San Diego. She 
enjoys hosting UCSD international students, camping, traveling, obsessing 
over politics, spending time with family and friends, and playing with her 
adorable black Labrador.  

At a Glance

 √ Director of Human 
Resources

 √ Responsible for strategic 
and operational human 
resources

 √ Carries a B.A. Degree in 
Political Science, a Certificate 
of Human Resource 
Management, and her SHRM-
CP certification

About Dunham & Associates
In 1985, Jeffrey Dunham founded Dunham with the uncommon idea that fees paid by clients should be tied, in 
some way, to the performance of the investments they own. Today, Dunham and Dunham Trust have grown 
to become a multi-billion dollar firm, but we are still driven by the values of fairness and accountability that 
Jeffrey envisioned more than three decades ago.


